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Angthong Province Announcement
Intentional intention to administer good governance

Angthong is striving to be an organization of good govermnance and transparency
according to the mechanism of accountability, virtue evaluation and transparency for the
administration of government agencies. We would like to announce our good faith in the
administration of the good governance that will govern the mission of Angthong Province.
Honesty, good faith, morality, transparency, and accountability in compliance with standards,
laws, and regulation under following policies.

1. Transparency : Disclosure and Access to Information on Procurement
The mission of the agency is to provide stakeholders with opportunities. To participate in the
inspection and correct the problem of the stakeholders.

2. Liability : Having a good intention in administration and being ready to take
responsibility for the work and administration.

3. Free from corruption in its operations : Make the agency free from corporate
fraud and malpractice. It does not use a duty position to benefit or accept bribes.

4. Cultural ethics in the organization : the creation of good corporate culture
and the succession of good culture. Not tolerant of all fraud and shame and fear of corruption.
Measures taken In the fight against corruption Including actions to prevent conflicts.

5. Moral work in the agency : Standards and morals in the workplace.
The standard of performance is clear. To be fair in the performance and moral of the
management of personnel management. Budget management Assignment The emphasis is on
the enabling environment and the promotion of the work.

6. Communication within the organization : There is a form of communication
methods to communicate the five policies to staff in the agency.

Announced on May 239, 2019,

Rowst P

(MR.REWAT PRASONG)
GOVERNOR OF ANGTHONG
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